alad) Eadl g Mad) agdal
o) a8l g i) Y Sl
asdlSY) Alaie ) g 53 gadl Clasda B il
' e Y) and

2026



943.1159‘ gl Liay g4l

Hyy9) dnalr :dnal! g
sluad¥ly byt 45" sgabt /2SI
JWas Y1 3131 g ol Jow: |
Jlost Bylst ugsy iS5 : b 9! Y gl g
Pef A B3lgl gl
(g pllas : oty pllad
2026 :civg slusl fuyb
2026 :all) ¢ fo gyt

e 3502 G 3.0 2 gadal) el g St 4 JSAT AP 3. 1 el oy o
e NN e SR\ /N Jeg &M

g o all gdo
MU £1a¥1g 83531 Olad dad

i B 0 i
,,%7\; (‘1;__?@(“' gl 15319 834 Olod dnds s g

& el [’\ /QL @)L:l\
el




cdadal|

e Jads (Al Ll @) el e dalaiag ddeie dojs Al cadadl) malinll 2

CmaAl blga Jiay sl Lia Galal) (apall Zauhyy Clajie JS5 alat Sty Silelya)

zebss leln) e g daniy aiealye i Jaall Gy lillite Gl lage pgleny Laa
c A el mali e aplall S A2 sl

lase i) jiay alipll Ayl Cleadl Gage adle €Y malill Ciay ik
2y anlSY) maliyll Calaal 385 o dune Al LgluS) e Jaall 2 Al il gl
& Diidg aabll alae¥) o Jgeand) (3 Glud) ) Jiay 43581 Ciuagll 138 Loadl
alel) ALY 8 daalal) lalll iyl Laas,l) AL 43S
Gy e Cyaat ey el malill liay Aol anduy Q) 138 e
Cuay el (g Ghall & alaill Sl cyeliy Clanius sgun & Glad) il

zalipdl Chay slaiel e Slmd (b c(goin) Al (sadall Lol anlSY) palil

oady b 2023/5/3 4 2906/3, @ cluhall 5y QS Casar aerall anlSY)
Nelaad Ll Ligloy Hlase daias ) gl

Sl sially £aalSY) maball Chiny LIS Luaal o 35 o) V) Laew Y Jlaal) 138 A
Al dlanl) s s Glasal daw)a)




:clallaaa g asdlia

liaaia 4dlaaly aallisyy 4u5) Lusie Blaol canlSY) malindl Ciuay Jig i panlsy) maliy) Ciuag
Bana aled Cilbagliied 8y e dhagiea) Al cila il T laiay

lgias Ul (g Aadsiall alaill cilajiag il pailiad aaY luaiie Bla) Jdgs 2 )s8all chag
el Chmg (o (Bide (35Sg L Anlial) leill ajd e (ggemil) 52iY) B 38 IS 1) Lee Lty
las Ll imas Lagles Tghite Taaliny (150 (anlSY1 malindl iionad dngala §y50m 1alipll i
gl sk Cills 20ns W€ age JS8 Lghiaal LU i)y CalaYl moas rmalind) Al
aslalaly

AL (35S e Agie) 58 DA Akdad 4l malind) (o Lo Cuad e 2 alill Gilsa)
ALy bl

Al Gy o canlS) malill lgiauay (A Lyl dgall /[ Aucdpll ) el A8 pgdall AudSin
3e g (ale pudy DS cdaals 3))y5) oliia ulS el (Ligles o ¢(goinn ¢ luad) dainall alail)
sl cilaagl)

el elgmil day Ul LeaiiS) ) ally Cileally Cojlaall (o Aadlgia desane zalell) Cila e
) Calaal (3iay (3) KAL) j2e JSI aledll il i s o iy ey anlSY)

alaty aled Haglail s ysill Aia geme JB (e dediiueal) bl Ll caleilly addeil) cibia)ia
Aapadly dppeall Ahaly) g Chad gl Ll Galaal ) Jseasll lgels) a aba ay Calllal
galiall aleill s (3aaan]




=l :\:uJ |

Aalllh iy g sk e ¥ gl Al 5 (it ) (g

35 A jia) G sl gsd Clusal) 3,108 (p e digdl 36 S dpale iy i g
aﬁ)ﬁ@iﬁj@‘)&;&‘ﬁﬁ&iﬂ@‘ﬁg)d)@\;‘Jﬁ‘_sﬁjjnjgé‘abhng@taj;.aﬂ

el Gilaa) .3

Jlael Jlae 3 Janll Ala 505 4y jaia Hal S 5 )l -]

Jlae Y1301 Jlae agdl danlul) il slaally anad 5 g QM €l j38 g Gl jlga skl -2

Gl 5 Joadill) A jlall dgale U881 by yhai 385 Jaall Al ey 8 jadie )l S 4855 -3
Jlae ) cilakiig

Gl aladiuly sl 3 )Y Jee 435k u\.;azsy Ul 5y ) e i) 6 -4
RGITEEN | g P | & PN G S S PO TP TN B A IV X v g S W R )

Aaallad) 3 1aY) malie ol 535 ddle 33 ga DUl aalel -5

o 038 5 dasll 75 Oy a5l Gl 75 Colens s ) el -6
OSSN 5 F 1Y)

alail) fase sl Glld 5 53LY 5 Cpa yadadl Al o Jual 8l ey pals L 318 -7
sl

‘!A.-Ab-.l-“ Aaicy) .4

ealal) Eandly all aubail) 55/ ALaiBVlg 53V) LIS ihal) slaieY)




GAY) a Al clisad) .5
cealall Giadly el aulaill 55l

el A< .6
el Jua
0 0 dajal) clallatia

0 0 4080 clalkaia

66 27 el i

o Fina wall cu

/ / il

c ks o) el S L sl el o) (Sae *

Saadiall Cilelud)

@E:I J‘ JJE.&“ 1‘“‘
@alal)
(1) el 5,03y
a,’l:_n:ﬂl‘)ﬁ..nyi SJHJ}”
il 5]
(1) BlSS dpuilae
51aY AuaS Cilinlad
Aoty JlaeW!

S gulad)
aaiall 3,13 Hg¥ S e
Jlae Y il 3 S
(2) Al 50y
(oY) Sall
J,mtﬁl 3l

(2) S5 ks
@Jl.fm}] 3l Claubs
G gulall ?1.\:13.;..:1._1
sl il jo
Ligall cld™al




I.LiL_LLu.“‘S CUJ\!‘” 3l

Al sall Jlas i) 5 5000

el G 5555

alayl

Call LA 5 alia

lal

Qo Sall 2 gaall 5l

PEEEYN

3.3):.&.“ 5 ylal

l.—_lls‘)ail.h:LASP

AN i g g e

Ul JLEM 5l

adnas Al 5yl
4 latiuy

+ Js¥i ...erQ'" aayl JI Al U

U S




il dadgial) abedl) cilajia 8

FEPN)

Gy kil g malidl e el 8 Al sely -1 -
Agalal) Qa1 5 45 oY)l gl Jilas (el
tii};.\.“ :’UI:IS} Alac) d)}: Gn.'aﬁj d'LAL‘-‘}”f EJ‘J‘ GAUAJ
Aalall

310 e e Lkl 0 Y Fagsls o 21
dan) 5 5 AY) OVl 48 jrall 8 slall 5 JlacY!
Jlae Y1513 Qe 3 dgalall & sal

48 jlas a5 (Ao damyy (A 30 US (a1-3-1
e g Bt o i) 48 alad g e yis
S Al Aal g5 Al 8 gaall 5 JSU Julas
Led Jstall alaol 4015 Sl sall

@l Aol 5 agdll e (S5 e sin-4-1
csaladl Gasll ¢l gl g b

saliu) o Jany 1 aladll Cla jia
Al il sleall g (o el 281K (e
@;JISY'- a.ub.ﬁl d).*- Lg,_lll: LLAA
35 Al e 315 il sall Jlay
dlagl sl Janll (3m (b 4en) 58
Led Dl J skl

i lgeal)

el Y ‘aii_.u L_S‘bel ELLB o\ K Quﬂ‘&ﬂ‘)hfg-'f- o
caleldl) Gl yiaadll

Lo Jelihy Al 1LY pe gale o gluly asliy -2
gy g Rl iy g 2 3850 5 y i oy 3
Alalaiall Cal padU L) @‘JJHJCJ"J‘ 'QJ..\E.IU.‘.C 38l
u@!dm@uﬂtjuubil ;1‘);!".19#‘)38]]‘3
4.\:..&.1.03@.«1& u.-m\l LQBJJWMJLJ

B8 sl Jm‘j‘;ch.;.\]w!ulco)ﬁ‘dlw;-it- -
_3@)&&&3#&}@]' SJL_IEJ L’Lq.!.'“

Cila jiaall g lSay) ‘QJE.J:(;L:\]'» Gla i
JSLzall 050l 2 6 ¥ Jlandl b
L_SJ?-_UQ-L“J' cjb]lgé&li)uh‘,

. s ) A2a08Y) Sl Hall

Al

é,_\iaid' JF}“M‘JM!EJJ;HJJ&«Y\CJJJP%'1
Gl s 7l

(o L1 ¢ 5 g5 Aol gl 338 e Jans -2

ey,

Al sy o) 3IY) 5 A3l 5 asall Jandy 8 jobaall 7 5 cllie -3
Jasll 4y 8 ) yiaY1
ol s Sl A ja 5 Jead) LEDA Bl a5 A 55ually ey -4

igal) sl y AENAT oy aladll Cila j3a
A il s ) pa eSay g Lele .E.él_\?_u
R




alailly ada®l) Clagiivl .9

e el (uind Cagluly dualal) paalially il (alaiul o Gus ¢ Llelill cyalaall a1
sall 59 Jasaiil A pal (yimg yally Baraiall Tailessl) alaicl wa cdsbeall CLa8AlL prassy e )
.52l

Sl gandlly ¢ Jlae¥) &y 3 3Dl @b ) eSa Blady g Allal by dilaiay) -2
. gihaiall Jalaill sasical il 3a3) dulae g (sl Sl

b 2 e slaeYly ¢staally 53l cilea gkl Zailglly pelaall Jaall ojlia slaich-3
ddee ylaty Cllge A Akl Caleall Ciilagi e daslly ¢ Jasll G hadip Ak

alaiall jaial duaBlgl) A a¥) COKEL (o 230 (paje g CKEAN e L el Ciglad ¢ lal —4

- Ganally laiina¥ly Jolail) e

Aally a)lSal (e el 3 Akl s AaandEl (g pall slaiely dyheall caliBlially ALaiaY -5

¢ bl g 1YYy Juabitly (ympall il Rsatiy Aabisal cnles gy sams ol Ayl

slgas el (grinall o 5Ny abeill 5 Ciloaia Bleia¥ly gasally gig SSNI pleil) sliel 6
. g SN sl

e Bl lladlly LualSY) 2 pnall ) i Aggd Bhemass Ahaaall il (e 20ms oL -8
- Jaall Ay o 2l S8 Cajetl

c ) o A alail) g g Lo Lol slacly AES e Akl s =9

o Apalal) Balal) o iy raa gl Adalgl) LGN DY) e — 10

sl 33k .10

+ Gyedlly daagall Ligadlly duypyatll Lualal) cilasy) alacl -1

oo Ladiling Aipea ) Lualal) liaalls Ailaiusly doalall alalls ABe L) )lis iy Zlal) ddlbae —2
)

LY dlasl e agi)s g3e e Cipnilly il Ldiliag eyl U8 (e LSl ALY 53

. iluially dapaal

st 2 il U< jdie JS85 AT 9 ke et Gmpad Ganadill ADe @il Guglic asjs —4

Aaladiuly ) 7ok Ak Slaglie e Gadll A dah La Ggiaal Uiy aniliy
Al ) ) Gl




:\guay.\m adgl .11

oyl A slisc]

R 1)) ALl s

Laldl) cllgallfcldbial)

(@2 0)

wala

ale

Al 25

33 gad) il ja

Juee ¥ 5 1y

%Lﬂlm%adnuw.‘._i

Aalital) 4 b
Aaldig
g.a_.‘lﬁ.ﬁ.h

Juee ¥ 518

pl ) Jeeland 88 daal 3,

4alita 5 lal
Al i

Jusl 5

Gild galea b Latil 3]

ol

#luaatl
il

¢laa

G (e glea e

& G
Juas 1 5l

Jhas ¥ 503

éjlellﬂlhnﬁaJt‘.ﬂéd.ﬂJ.‘._P

PSSR

Jus ¥ 130

wabs @M adg al il aa

PSSR

BIPSERT

el e i e alaa

PL‘IJI Qy'l.ih

QA

R SR

-

Eges

Jlee ¥ 3 41y

L O a0

Jue ) 5 ta

Juee Y 5 1y

PSR RS e Rlida g

(g

Juee ¥ 5 1y

gﬁhé:e.“ .hgl-\ﬂ i (i daa P

SLdss
Ala glaall

L

Cludd

Aila glaall

) gy (G g ASid aa

PR
a5 )

Jue ¥ 5130

Qﬂdﬁhmsgb #EJ?_P

el
A alaiBy)

ALy

¢ ghea o Y pp




o g

aaad) Gyl Ada sl asag

LISy ALl o sl a.g._ﬂc. agddl .‘aLfU‘;rlj ?S:-J.“ Hﬂ 220 LJ"':UJ:‘]] A clioaey e avads -]
Aigally Aualell agBle el Zoallaly Tdadll cigailly gl (B AGUA 32l oyl Bn plime) pes =2

el 3 L gli€ll alatialy ¢ Alladl Gyl liatl i Jgn Ay s i =3

oyl dda elasl crgal) apkall

~laall Cilaaly dpuyall maliall ¢ acdll Jso dpaddad pglaay Siluda ey gangi malin ot —1

plaall &3jad jajenl candaill (3 LiaglgiSall aladind e &aal) (el lbacilic) Jss dayd Gligdy dae gy ans =2
wDhll

sl gl sshail) el Agig SN pally CESI S Asadeill 3lpall (10 25Ka s =3

Aajeg Haill Grhag SladY) AUS 4aS o dae Uiy DA (e Cndl Sllga joghat (8 ey dill i cliacl acd =4

Jdedl jbaa .12

Al salgs e Jeals el 5 o) -1
LSl Jsls Lialal gl Ciladdas =2
Baama yulass auill 3 Joudll -3

alesu) dl) -4

A L) e il Judei =5

gl o8 clagleall jalas aaf .13

Gyl galiall Jpa Juualis e (ggias Lay pusill e g Sy B4SH s ¢ daalall syl adipal

) Calealls 4ullall g 5 dnaddes Luady Ciliaia Jae —1




Jlee¥) 83 aud b gl sl pa Lgitlss (lacal Uil Linaliag daudyall gealial) ¢apin =2

JsagSal) ciladaiall dilase b 2Lal -4




gealipl) cljlga babada

Zabial) (a4 gllaal) aladll Cily 3

aull

gl

43 4|

1c

2

1<

1i

Guis) pf il

S

/

(1) &Ll 5y

/

5 JL‘}”
Laal Sy

i jladl 3l

CagllSs A pd e
(1)

LS CHagls
Jlacy! 5,13Y
LT'JJ....:'I_‘J‘ ?1.\:';:1...41.3

@JL:MJ]' SJL‘.]

Ll il
Jlec i

(2) ALl 5 sy

il
bl

Oalll 3 50)

A3 Al yal)




IS Ak

(2)

B la) laulks
?1.\:';:1...41._1 & J'L.:mli
-

s saaldl Sl ja

g all A

Ly 5l
el

J_nc}” SJL‘J
sl

L 15
Cila slall

2\_3 _J]-.‘Eﬂ

el il

3 gaall 3l
dgaSall

_).lal;nn SJL‘J

5 gall 3l

E.j_y._.dl SJL"J

LL!IS_)J.“ :LASP

day) )l Al jall




S g plia

e

L’\.'a_’uﬂl SJHJJ
ind) 5,00)
:\.‘1_)1.4:33”?1

ol daalal) all ) (e Aga i) alal) il Al ALlEal) Cilag jal) (A5 L) plag 2 @







Ministry of Higher Education and Scientific Research

Scientific Supervision and Scientific Evaluation Apparatus
Directorate of Quality Assurance and Academic Accreditation
Accreditation Department

2026



Template Academic Program Description

University Name: Uruk University
Institute: College of Management and Economics/ College
Business Administration Department :Scientific Department

Academic or professional program name: Bachelor of Business

Administration

Final Certificate Name: Bachelor's

Academic system: Semester system

Descriptiomprepared 8ate: 2026
2026 :the file was filled out Date

=

Signatur‘;)/—_—; Signature: f
Name of Scientific Assistant: Dr. Saif Name of Department Head: Dr. Ahmed

Mahmood Matar Ismail Abdul Safar

Date Date: 2\ g[ %Lé

The file was reviewed by

Division University Quality Assurance and Performance

Name of the Director of the Umversﬁy Quality Assurance and

/“‘ : Division Performance

Y / 74 the date
the signature
N Dean's approv,

Prof. Dr.\Abdul Sattar Abdul Jabbar Musa




the introduct

The educational program is a coordinated and organized package of

courses that includes procedures and experiences organized into course
vocabulary. Its main purpose is to build and refine the skills of graduates,
d to meet the requirements of the labor market. It is making them qualifie
reviewed and evaluated annually through internal or external audit

.procedures and programs, such as the external examiner program

The academic program description provides a brief summary of the
m’s main features and courses, indicating the skills that students progra
are working to acquire based on the academic program’s objectives. The
importance of this description is evident in that it represents the
nd it is written by the cornerstone for obtaining program accreditation, a
teaching staff under the supervision of the scientific committees in the
.academic departments

This second edition of the guide includes a description of the
academic program after updating the vocabulary and paragraphs of the
revious guide in light of the developments and changes in the p

educational system in Iraq, which included a description of the academic

program in its traditional form (annual, semester system), as well as

on according to the adopting the generalized academic program descripti
M3/2906 dated 5/3/2023 with regard to T Department of Studies' letter

.programs that adopt the Bologna Process as the basis for their work




In this regard, we cannot but emphasize the importance of writing
to ensure the smooth ms and coursesdescriptions of academic progra

.running of the educational process

Concepts and terminology

The academic program description provides a : Description Program Academic

curate of its vision, mission, and objectives, including an ac concise summary
description of the targeted learning outcomes according to specific learning
.strategies

This provides a concise summary of the course's key : description Course

features and expected learning outcomes, demonstrating whether the student has
the It is derived from .most of the available learning opportunities made the
.program description

An ambitious vision for the future of the academic program to be _:Program Vision

.a sophisticated, inspiring, motivating, realistic and applicable program

The goals and activities necessary to achieve them are briefly :ssageProgram me

.explained , and the paths and directions of program development are identified

These are statements that describe what the academic :Program objectives

a specific time period and are measurable and program intends to achieve within
.observable

All courses/study materials included in the academic _:Curriculum _structure

program according to the approved learning system (semester, annual, Bologna

y, College and Scientific Department), track), whether required (Ministry, Universit

.with the number of study units

acquired by A consistent set of knowledge, skills, and values_:Learning outcomes

the student after the successful completion of the academic program. The learning
se must be defined in a way that achieves the program's outcomes for each cour

.objectives




These are the strategies used by faculty members to :_strategies and learning

they are plans followed to achieve ;and learning enhance student teaching
.classroom activities describe all they ,learmning objectives. In other words
of the are used to achieve the learning outcomes Extracurricular activities

.program

1. Program Vision
The aim 1s to achieve Iraqi, Arab and regional leadership by developing

nistrative tasks, and to supply the students’ skills and capabilities in admi
Jabor market with highly skilled individuals

2. Program message

Providing an efficient scientific environment to prepare managers to run
institutions with professional expertise , and supplying society with what

butes to developing and enriching knowledge, and contributing to contri
providing consultations , training programs and solving obstacles facing
.the public and private sectors

3. Program objectives

1- ield of Trained and qualified personnel to work in the f administration
business

2- Developing students' skills and abilities and providing them with the
.basic information to understand the field of business administration

3- Providing distinguished and qualified personnel to work according to
for operational practice and business scientific theories and ideas
.organization policies

4- Opening up unique opportunities for students to discover how
management works correctly using experiments and courses taught by
.qualified professors through lectures It reflects modern reality

5- Educating students with high quality according to the latest global




. management curricula

6- Number of distinguished administrators who work as a team, possess
. a work ethic, and are capable of creativity and innovation

7- s communication between Creating a special climate that allow
graduating students and professors in order to achieve the principle of
.continuous learning

4. Program accreditation

National Accreditation for Colleges of Management and Economics / Ministry of

archHigher Education and Scientific Rese

5. Other external influences

Ministry of Higher Education and Scientific Research

6. Program structure

# comments Percentage Study unit Number of Program structure

courses

essential %0 0 Institutional
requirements

/ %0 0 College requirements

essential %66 66 epartment D
requirements

Complete Summer training

/ / / / Other

.The notes may include whether the course is core or elective *

watches—Multi Program Description .7




practical

theoretical

Course name

Course code

Year [ Level

Financial
(Management (1

Strategic
Management

Bank management

Cost accounting

(1)

Quantitative
applications of
aided -computer
business
management

project
management

ss Busine
Economics

Financial
(Management (2

strategic thinking

Insurance
Management

Operations
Research

Cost accounting

(2)

based -Computer
project
management
applications

Feasibility studies

hicsProfessional et

Stage Three Course +
Second Course First

Production and
Operations
Management

International
Business
Management

Management
Information
Technology

Methods and
ethics of
scientific
research

Stage Four Course +
Second Course First

Government
cts Contra
Management

Risk

management




Quality

Management

Knowledge
management

Corporate
Governance

Graduation
research project

Negotiation
Management

Investment
Portfolio
Management




8. cted learning outcomes of the programExpe

of Knowledge Pain

-1 It helps students to become familiar
with modern administrative approaches
and theories, and to adopt administrative
thinking methods in diagnosing and
analyzing administrative phenomena,
usiness scientific foundations, and b
administration methods, and it explains
the methods of preparing and writing
. scientific research
-2-1 Evaluates the nature of the
interrelationships between business
administration and other cognitive
sciences, and the importance of
search in the field of business scientific re
administration.
-3-1 It develops the efficiency of
graduates and works to expand and
consolidate their knowledge and learn
how to deduce, infer, diagnose and
analyze the problems and obstacles
ons and facing companies and instituti
the mechanism for finding solutions to
them.
-4-1 He comprehends and is able to
understand and grasp the cognitive
methods and tools of scientific research.

Learning outcomes: He
works to utilize all the
knowledge and information
he obtained during his
academic studies, analyzes
situations and crises that he
may face in the labor
ind market, and tries to f
appropriate solutions for
them.

Skills

- He participates in discussions of an
administrative nature and provides effective
.opinions and suggestions

- the He negotiates in a scientific manner with
parties he interacts with and seeks to achieve
.the goals sought from the negotiation
Organizes reports and statements in a 3-B
scientifically sound manner and possesses the
The simplified ability to provide explanations
arties and the explanation for the dealing p
ability to conduct studies and research in his

Learning outcomes: He
presents ideas and
suggestions in the

d, finds administrative fiel
solutions to problems and
obstacles in practical reality,
and conducts sound academic
.studies




field of specialization in a correct manner and
according to scientific and methodological
.principles

He possesses the ability to work -4-B

based approach, and -collectively, adopt a team
he group in an effective and productive lead t
.manner

Values

The learning outcomes respect
- He adheres to the spirit of altruism, good and uphold the ethics and

ination to achieve success example, and determ principles of the profession and
.and excellence reflect a positive image of him to
.others

- strengthen national identity a It works to
consolidate the spirit of belonging to the homeland
.and loyalty to it

- Possesses initiative, responsibility, and
commitment to human values and respect in the
vironmentwork en

-ethics an He feels responsible and respects work
freedom of thought and expression

9. Teaching and learning strategies

1- Providing interactive lectures, where scientific theories and concepts are
interaction and allows for classroom reviewed in a motivating style that helps with
discussions, while adopting multimedia and visual presentations to simplify and

.explain complex material

-2 Using case studies, presenting and analyzing related problems in the business

making based on -ical thinking and decisionenvironment, and encouraging crit

Jogical analysis

-3 Adopting group work projects aimed at developing leadership and cooperation
skills, based on implementing applied projects related to the labor market, and
.dge in practical situations and experiencesworking to employ theoretical knowle
-4 based learning approach and presenting a number of-Adopting a problem

life administrative problems to motivate the learner to analyze, investigate, —real

.and research




-5 and adopting presentations to Paying attention to classroom discussions
motivate students to express their ideas and give them the opportunity to present
their different viewpoints and develop their presentation, communication and

.persuasion skills

—6learning and blended learning, using learning management—-Adopting e .
platforms, and taking advantage of interactive content and electronic assessment

.tasks

- 8 Conducting a number of field visits on a regular basis with the aim of linking
ing acquainted with world practices by directly gett—-academic knowledge with real

.the work environment

-9 based-Training students to write and prepare reports, following a research

.learning approach

- 10 Showing documentary films aimed at clarifying and reinforcing the scientific

.material

10. Assessment methods

.—1Adoption of daily and monthly written and oral scientific tests

-2 Requiring students to submit reports related to the scientific material, using

.reliable scientific sources, and discussing them with other students

-3 questions, discusses the answers, and The instructor poses intellectual
.assesses the students' ability to find the correct and logical answer

— 4 Distributing titles related to the specialization for the purpose of presenting the

ussing and evaluating them disc graduation project, individually to each student, then
according to the level of information they presented in the research, the method of presenting ideas, and
their application

Correct scientific research methods




11. Faculty

Faculty members

Faculty preparation

Special
quirements/skills re

(if any)

Specialization

lecturer

private

general

academic rank

Quality
Studies

Business
Administration

Samir Kamel Mr. Dr
-Saeed Hassan Al
Khatib

Organizational
theory and
ganizational or
behavior

Business
Administration

Ahmed Abdel .A.M.D
Ismail Ibrahim

Strategic
organizational
management

business
management

Intisar Abbas .A.M.D
-Hammadi Khalaf Al
Dulaimi

Standard
statistics

count

Malek Saleh .AM
Hassan Ali

Philosophy in
Business
Administration

Business
ionAdministrat

Raed Ghanem .M.D
-Rahim Mutlaqg Al
Jabri

Business
Administration

Business
Administration

Ibrahim millimeter
Razzaq -Walid Abdul
Abbas

Business
Administration

Business
Administration

Riyam millimeter
Raad Yaqoub Abdul
Nabi

Public Law

the law

a Zahra millimeter
Muhammad Ali

marketing

Business
Administration

Awn millimeter
Haidar Eidan Abdul

Business
Administration

Business
Administration

Mustafa millimeter
Ali Kadhim
-Muhammad Al
Rubaie

marketing

Business
Administration

Ahmed millimeter
Hassan Jabr Sabet
aydaniB-Al

Management
Information
Technologies

Information
technologies

Dania millimeter
Anwar Sadiq Yousef
Asadi-Al




Wafaa Ali millimeter
Katafa Hanzal
Kanaan

Strategic Business
planning Administration

Economic Ecoiioni Zaid Ali etermillim
development y Sabah Hadi

Professional Development

Orienting new faculty members

1- Assigning supervisors to new faculty members to provide support and guidance to help
.them adapt to the academic environment

2- new faculty members to participate in local and international conferences and Supporting
.seminars to enhance their scientific and professional relationships

3- Providing training courses on effective teaching strategies and the use of technology in

.education

ional development of faculty membersProfess

1- Providing an orientation program that includes educational sessions and topics about the
.department, curriculum and learning objectives
he use of Providing workshops and training courses on modern teaching strategies, such as t
.technology in education, to enhance the learning experience for students
courses to support ongoing —Providing a library of educational resources such as books and e
.professional development
Is through workshops on how to write Supporting faculty members in developing research skil

.research papers, methods of publication, and more

12. Admission standard

1- .The learner must have a preparatory certificate

2- .Ministry instructions regarding central admission




3—- .ic criteriaAdmission to the department is based on specif
4— .Capacity

5- .The department's sequence within the college

13,

Key sources of information about the program

The

culty members, including details about curricula, academic activities and fa

.scientific electronic links

official university website, college directory and department information

14. Program development plan

1-with technical students Creating digital educational platforms to provide
.knowledge

2—1it is in line with The curriculum is updated and reviewed regularly to ensure
s in the business administration departmentthe latest developmen

3-To participate in scientific and students Encouraging faculty members
.research

4- .Conducting field visits to government organizations




Program Skills Plan

Learning outcomes required from the program

Values

Skills

Knowledge

Q4

B4

Ad | A3 | A2

Essential or

optional

Course
Name

Course
code

evelYear /L

/

Financial
Management

(1)

Strategic
Management

Bank
management

Cost
accounting

(1)

Quantitative
applications
-of computer
aided
business
management

project
management

Phase Three




Business
Economics

Financial
Management

(2)

strategic
thinking

surance In
Management

Operations
Research

Cost
accounting

(2)

-Computer
based

project
management
applications

Feasibility
studies

Professional
ethics

Production

and

Operations
Management




International
Business
Management

Management
Information
Technology

Methods and
ethics of
scientific
research

Government
Contracts
Management

Risk
management

Quality
Management

Knowledge
management

Corporate
Governance

Graduation
research
project

Negotiation
Management

Phase Four




Investment
Portfolio
Management

.essmentPlease check the boxes corresponding to the individual learning outcomes from the program that are subject to ass @







